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As a member of our Chapter, we hope to serve you in 

many ways. This newsletter, is just one way we are 

connecting with all of you. Through it, you will start to 

become familiar with the people and activities that make 

your Chapter special. Be sure to check out the list of 

scheduled activities.  Bookmark our website 

https://www.asisnorthflorida.com/ where you will find complete information on our 

programs and activities. If you are a part of the Facebook online community, be 

sure to become a fan of page orr connect with us on LinkedIn!

There are so many ways for you to get involved and stay connected. We are 

working on a number of opportunities for continuing education, including putting 

together a study group for certifications.  Our recent networking event was a 

huge success.  We had a capacity crowd of security professionals in attendance 

along with our Senior Regional Vice President, Doug Riggin, who took the time to 

support our Chapter. Take a look at the photos and you will see that everyone 

enjoyed the event.  If you would like more information about any of these plans or 

if you have ideas or items you would like to see, please reach out to the board.  

We want to bring valuable interactions to you, our members. 

I personally hope you will make time to come to our next meeting or event 

whether it is virtual or in-person. The newsletter provides you with opportunities 

to attend our planned events and to get involved.  We always need members to 

assist with committees and we have some open committee positions listed on 

page 16 of the newsletter.  

Thank you for staying with the organization through these unprecedented times.  

We have an outstanding and dedicated board and committee chairs who bring 

hundreds of years of security and law enforcement experience to our group. We 

are all excited as things begin to open back up for what the future holds for our 

organization.  Please reach out if you have needs, concerns or ideas.  We are 

your Chapter and want to provide relevant and useful things for you.

Thank you for your dedication.  I hope to meet more of you as we move forward 

in the next year, collaborating and supporting each other in our efforts to make 

people safe. 

Regards,

Chet Price
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Click to Register

Webinar: Developing Mutually Beneficial 

Public/Private Partnerships in Security

April 22, 2:00PM – 3:00PM

Join ASIS North Florida Chapter member, Amanda 

Vutsinas, MPA, CPP, PCI, for a deep dive into developing 

and maintaining valuable working relationships with the 

law enforcement community and other public agencies.

Luncheon/Tour: HSJ New HQ Tour & Emerging 

Technology Showcase 

June 17, 11:30 AM – 2:00 PM

HSJ HQ, Bowden Rd, Jacksonville, FL

Come join us for lunch and a tour of HSJ's new 

headquarters just outside of downtown Jacksonville off 

Bowden road.  The new facility will include a lab space 

and incubator for developing new security solutions as 

well as new COVID-19 best practice screening 

procedures. Systems you will be able to see during the 

visit include: health screening systems, video analytics, 

mobile access control, and radar perimeter defense.

https://www.asisnorthflorida.com/
https://www.asisnorthflorida.com/events
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Intuition Ale

Relaunch Social

February 2021
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SAVE THE DATES EVENT

February 12, 2021 North Florida Chapter Relaunch 

Social

Intuition Ale

April 22, 2021

Free to Attend

12:00pm – 1:00pm

Developing Mutually Beneficial 

Public/Private Partnerships in 

Security

Webinar

June 17, 2021

Free to Attend

11:30am – 2:00pm

Luncheon and Tour

HSJ New HQ Tour & Emerging 

Technology Showcase

Bowden Road, Jacksonville, FL

September 27 –

29, 2021

GSX – Orlando

Hybrid of Digital and In-Person

Click

http://www.asisnorthflorida.com/
https://www.facebook.com/asisjacksonvillechapter/?eid=ARBnnSSYV0iLZsr4Eqy_966DSPZb3SUOaHSTO271-9jHnjTRs1qO2GGMlKL24j-vMViji8SYLUZa6ekL
https://www.linkedin.com/company/asis-jacksonville-chapter/about/?viewAsMember=true
https://www.gsx.org/?_ga=2.201417238.620002.1588264945-1621998565.1497408589
http://www.gsx.org/
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ASIS International has added a number of resources and community information related to 

the CoVID-19 Pandemic: www.asisonline.org/publications--resources/security-

topics/disease-outbreak-security-resources/

The CDC has the most up to date information including resources for staff and state by state 

directories: www.cdc.gov/coronavirus/2019-nCov/index.html

Florida Department of Health information on illness symptoms, testing and more: 

www.floridahealth.gov/

The Department of Homeland Security (DHS) / Cybersecurity and Infrastructure Security 

Agency (CISA) has been monitoring the evolving Coronavirus, also known as COVID-19 

situation closely, taking part in inter-agency and industry coordination calls, and working with 

critical infrastructure partners to prepare for possible disruptions to critical infrastructure that 

may stem from widespread illness, should the virus take hold in the U.S.: 

www.cisa.gov/coronavirus

John's Hopkins's University has been tracking CoVID-19 globally since the start of the out-

break. The GIS dashboard provides a global view of all cases and case status worldwide. 

Please be advised this site has been spoofed online. This is a legitimate link to the site:  

https://gisanddata.maps.arcgis.com/apps/opsdashboard/index.html#/bda7594740fd4029

9423467b48e9ecf6

Safe. Smart. Step-by-Step.
https://www.flgov.com/covid-19/

http://www.asisonline.org/publications--resources/security-topics/disease-outbreak-security-resources/
http://www.cdc.gov/coronavirus/2019-nCov/index.html
http://www.floridahealth.gov/
http://www.cisa.gov/coronavirus
https://gisanddata.maps.arcgis.com/apps/opsdashboard/index.html#/bda7594740fd40299423467b48e9ecf6
https://www.flgov.com/covid-19/
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Please Welcome Most Recent Chapter Members

Nicholes Tindel

James Wenzel

Jason Jeans

Kirby Wedekind

Nathan McClure

Alex Randall

Carol Anne Chiamardas

Arthur Newsome

Eddie Gantea

Gene Snavely

Russell Peck

Michael Dunn

Danny Goodwin

Rosario Sicuranza

Matthew Summers

John Garrison

Brian Blauch

Ronald Ryan

Kim Brown

James Carozza, CPP

Aldolphus Roberts

Michael Hiday

Edward Hollis
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John Walsh, CPP

Director, Hazmat Programs

ASIS North Florida is pleased to introduce John Walsh, CPP and welcome him to the 

Chapter Board as Legislative Chair 

John Walsh started his career in the public sector as a police officer in the 

New York City Police Department. He served in several assignments in 

northern Manhattan before being promoted to Sergeant and serving in 

patrol and special assignment roles in The Bronx. He returned to northern 

Manhattan as a Lieutenant in a patrol precinct until he was until he was 

assigned as a team leader in the Internal Affairs Bureau. Walsh spent the 

last four years of his career as the Executive Officer of the Technical 

Assistance Response Unit (TARU), a citywide technical and investigative 

support unit. He retired after twenty years as a Lieutenant Commander Detective Squad.

Walsh vowed to do something unrelated to law enforcement, security, or investigations after 

retiring, but quickly realized that it was in his blood and his passion for it would not go away. In 

2005 Walsh began working at CSX Transportation, Inc. as a fraud investigator in their Internal 

Audit Department. He transitioned to the CSX Public Safety, Health, and Environment Department 

in 2008 as a manager in their Infrastructure Protection Team where he was responsible for 

homeland security, security planning and security training. Walsh was subsequently promoted to 

Director of Infrastructure Protection and assumed responsibility for the CSX emergency call center. 

In 2015 the CSX Railroad Police Department was moved under Walsh’ responsibility. Walsh 

accepted an early retirement offer in 2017 as part of a company reorganization.

In 2018 Walsh went to work for Genesee & Wyoming, a short line railroad holding company. As 

AVP of Safety and Security, Walsh was responsible for all aspects of security for 120 railroads 

located throughout the United States. The majority of Walsh’ time at Genesee & Wyoming was 

spent developing relationships with local law enforcement agencies. These relationships were 

crucial in garnering assistance for issues in the field such as homeless encampments, theft, and 

vandalism. In 2020 Walsh was hired by the Short Line Safety Institute as Director of Hazmat 

Programs responsible for offering training to short line and regional railroads throughout the United 

States. The training is focused on federal hazmat regulations which includes security awareness 

and in-depth security training.

Transitioning into the private sector was a “slow and methodical process”, Walsh said. As time 

went on, he started to recognize more similarities between the public and private sector than 

differences. “People are people. If you treat everyone from the boiler room to the board room fairly 

and with dignity and respect you can accomplish a lot. I’ve always believed there is a distinction 

between mistakes of the mind and mistakes of the heart. People with no mal intent sometimes 

make mistakes that run them afoul of the law or policies.”

John has been an ASIS member since 2010 and earned his CPP in 2017.  He has been married 

for 33 years and is the proud father of three adult children, two in the Jacksonville area and one in 

Denver, Colorado. 
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George Barletta, CPP
Lawrence Bondoc, CPP
James Brooke, CPP
Nicholas Cooley, APP
James Damiano, CPP
Eddie Davis, CPP
Forrest Dodd, CPP
Ron Drake, CPP
Brandon Edwards, PSP
Frank Finley, PSP
George Frandsen, CPP
Peter Henry, CPP
Scott Hess, CPP
Brendan Kamps, PSP
Travis Kinlaw, CPP
Steven  Laframboise, PSP
Beth McConn, CPP
James McDonald, CPP
John Miller, CPP, PSP
Brenda Moxley, CPP
Wayne North, CPP
Amber Peterson, APP
Jack Reyes, CPP
Tod Sailor, PSP
Clint Steele, CPP
Brian Strong, CPP
Roger Sulimirski, CPP
Amanda Vutsinas, CPP
Wallace Walker, CPP
John Walsh, CPP
Michelle Westbrook, CPP
Donald Wingate, CPP
James Carozza, CPP

CHAPTER CERTIFIED MEMBERS
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Why Get Certified?

To remain as competitive as possible, 

you must be certified! The bar 

continues to be raised in the security 

profession. Employers want to ensure 

they are hiring the most knowledgeable 

practitioners in the business. 

Professional certification from ASIS 

International has the backing and the 

credibility of the most preeminent 

professional security society in the 

world.

Click 
any 
Cert 

Questions? Contact Certification Chair, Amanda Vutsinas, CPP at amanda.vutsinas@bcbsfl.com

https://www.asisonline.org/certification/certified-protection-professional-cpp/
https://www.asisonline.org/certification/professional-certified-investigator-pci/
https://www.asisonline.org/certification/associate-protection-professional-app/
https://www.asisonline.org/certification/physical-security-professional/
mailto:amanda.Vutsinas@bcbsfl.com
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Updates for the Florida PI, Security and Safety Industry

Florida covid-19 Executive Orders can be found here.

FDACS regional offices are open and office safety guidelines have been posted. All

services require an appointment. Individuals that need to make an appointment may

call (850) 245-5300. For all other matters call (850) 245-5691. FDACS continues

accepting online and mailed license applications/renewals. For more renewal

information see FDACS.gov.

The State of Florida, Department of Agriculture, Division of Licensing’s Private

Investigation, Recovery, and Security Advisory Council (PIRSAC) meeting was held on

02/12/2021 by teleconference and made available for the public. This council meets at

least four times a year to advise the FDACS and make recommendations relative to

regulatory concerns of the private investigative, recovery and repossession, and private

security industries in Florida. See below for information from this meeting.

 The Director of the Division of Licensing (Stephen Hurm), select staff, Council

members and members of the associated industries were in attendance.

 Mr. Hurm stated that all regional offices should be open from 8am to 4:30pm

Monday through Friday and some offices may have Saturday appointments

available. Offices have been closed due to exigent circumstances and advised

consumers to call ahead before attempting to use “drop off” servicing.

 FDACS is receiving 800 to 1000 calls per day. Appointments are currently booked

through June. Consumers are advised to make appointments well in advance of

the time that they need service.

 Security agencies not issuing company ID cards was the prominent violation

during the Superbowl.

 There will be no 493 bill during the current legislative session.

 The Division of Licensing recently amended existing rule 5N-1.113, F.A.C., titled

“Disciplinary Guidelines; Aggravating and Mitigating Circumstances; Range of

Penalties”. The text of the rule is available through this link.

The next meeting for the Private Investigation, Recovery and Security Advisory Council

is scheduled for 05/14/2021 at the Hyatt Regency Grand Cypress, Orlando, Florida. For

more information contact Stefannie.Corbett@FDACS.gov.

NOTE: FDACS posts an informational newsletter twice a year. The December 2020

edition of “The Licensing Ledger” is available. For more information visit

https://www.fdacs.gov/About-Us/Publications/Licensing-Newsletters.

https://www.flgov.com/covid-19-executive-orders/
https://www.fdacs.gov/Divisions-Offices/Licensing/Regional-Offices
https://www.fdacs.gov/Business-Services/Private-Security-Licenses/Renewing-Your-Private-Security-License
https://www.flrules.org/gateway/RuleNo.asp?id=5N-1.113
mailto:Stefannie.Corbett@FDACS.gov
https://www.fdacs.gov/About-Us/Publications/Licensing-Newsletters
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You cannot be what you cannot see. 

Companies should promote their women in 

security to author white papers, speak

on conference panels, and speak at K-12, 

colleges, and universities.

Are you a Women in Security with a success story to share?  Do you have a topic 

you’d like to see covered?

Please email Women in Security Liaison, Carol Anne Chiamardas, at 

carolanne.Chiamardas@convergint.com

Women in the Security Profession (Softcover)
ASIS International Women in the Security Profession: A

Practical Guide for Career Development is a resource for 

women considering a career in security or for those 

seeking to advance to its highest levels of management. It 

provides a historical perspective on how women have 

evolved in the industry as well as providing real-world tips 

and insights on how they can help shape its future. The 

comprehensive text helps women navigate their security 

careers providing information on the educational 

requirements necessary to secure the wide-ranging 

positions in today’s security field.  Women in the Security 

Profession describes available development opportunities offering guidance from 

experienced women professionals who have risen through the ranks of different 

security sectors. Features career profiles and case studies including interviews with 

women in the industry providing a deeper dive inside some exciting and rewarding 

careers in security.  Provides a history of women in security and an exploration of both 

current and expected trends.  Offers experienced advice on how to resolve specific 

biases and issues relating to gender.  This book will be of interest to Physical and 

Information Corporate Security Managers supervisors executives and students of 

Security Management.

Click to Purchase HERE

mailto:carolanne.Chiamardas@convergint.com
https://www.gsx.org/?_ga=2.201417238.620002.1588264945-1621998565.1497408589
https://www.asisonline.org/search/?q=women+in+security
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Please contact our Emerging/Young Professionals Liaison, Brendan Kamps, PSP at 

brendan_kamps@hsjtech.com if there is a topic you’d like us to explore.

ASIS International Immediate Past President, Godfried

Hendriks, CPP Answers Five Common Questions 

Among Young Professionals

As Godfried Hendriks, CPP, was bringing his tenure as 

ASIS President to a close, he sat down to answer some 

questions submitted by the leader of the ASIS Young 

Professionals Community, Matthew Porcelli, CPP, MSAJS. 

Click below to view this Q&A session.  You’re likely asking 

many of the same ones as you navigate your new career

This is an open community for all members interested in security issues related to 

young professionals. This community aims to serve as the leading resource to educate 

and develop young careerists by providing a forum to engage and learn from security 

thought leaders, get involved with ASIS programs and activities, and connect with peers 

from across the globe.  For more info, click here.

Click
HERE

mailto:brendan_kamps@hsjtech.com
https://community.asisonline.org/communities/community-home?CommunityKey=ae29c5eb-3c17-4507-9949-896ad565444b
https://www.gsx.org/?_ga=2.201417238.620002.1588264945-1621998565.1497408589
https://www.asisonline.org/publications--resources/news/blog/godfried-hendriks-cpp-answers-five-common-questions-among-young-professionals/?_t_id=8yEa3b8FuoYiSDOGiKOD8A%3d%3d&_t_uuid=OXHUmmIHTTOGv1x3SEy0lw&_t_q=young+professionals+communit&_t_tags=language%3aen%2csiteid%3ab1140b07-9e31-4808-809a-878911c7f3f1&_t_hit.id=ASIS_Models_Pages_ArticlePage/_0bc4f4fc-88d2-4b43-b3b9-c3dbd777ae9d_en&_t_hit.pos=3
https://www.asisonline.org/publications--resources/news/blog/godfried-hendriks-cpp-answers-five-common-questions-among-young-professionals/?_t_id=8yEa3b8FuoYiSDOGiKOD8A%3d%3d&_t_uuid=OXHUmmIHTTOGv1x3SEy0lw&_t_q=young+professionals+communit&_t_tags=language%3aen%2csiteid%3ab1140b07-9e31-4808-809a-878911c7f3f1&_t_hit.id=ASIS_Models_Pages_ArticlePage/_0bc4f4fc-88d2-4b43-b3b9-c3dbd777ae9d_en&_t_hit.pos=3
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MENTORSHIP PROGRAM
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The ASIS International Mentoring Security Leaders program is a career development 

methodology whereby ASIS members (Protégés) are matched with experienced ASIS 

colleagues for guidance and professional advice in order to gain knowledge and 

experience for dealing with the Protégé’s immediate business-level requirements. The 

Mentor/ Protégé relationship also provides a conduit for comprehension of the 

requirements for advancement of future career paths within the security field. 

Any ASIS member, at any job level may participate in the program. Depending on the 

experience level of the Protégé within the security industry the Mentoring Program will 

match up the Protégé and Mentor based on the Protégé’s current experience level. This 

will allow the Mentor to provide guidance and advice at the correct level intended to 

assist the Protégé at their current experience level for skill improvement, company and 

industry cultural comprehension, educational foundation expansion and broadening 

quality performance to encourage future career advancement. 

The program is designed to promote long term leadership and career development 

through a one-on-one Mentor-Protégé relationship. Mentors share their experiences and 

advice on such topics as career advancement, professional visibility, networking and 

overcoming barriers to career success. 

There is no substitute for 

experience but surrounding 

yourself with mentors who have 

walked the same path is the 

next best thing. 

For more information or to participate in the program as a Mentor or Protégé, 

contact Mentorship Chair George Frandsen, CPP at george.frandsen@bcbsfl.com

mailto:george.frandsen@bcbsfl.com
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SCHOLARSHIPS
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For more information contact Scholarship and Mentorship Chair ,George Frandsen, CPP 

at george.frandsen@bcbsfl.com

In support of the North Florida Chapter Relaunch, GuideWell/Florida Blue is 

graciously offering to underwrite Career Development Scholarships to a 

limited number of chapter members.  

Current Certified Members - Build your security knowledge and earn CPEs all year long with a 

webinar subscription.  Includes all 2021 webinars (live and on-demand), plus all 2020 on-demand 

webinar recordings 

Looking to Earn Your CPP Certification? CPP Complete Reference Set includes 8 Volume POAs

and 7 Volume Standards and Guidelines 

CPP Flashcard Set 

Looking to Earn Your PSP Certification? The two recommended 

reference materials—Physical Security Principles and Implementing 

Physical Protection Systems, 2nd edition—come with an official 

ASIS study guide to help applicants prepare for the Physical Security 

Professional (PSP) certification exam 

PSP Flashcard Set 

Looking to Earn Your PCI Certification?  The Professional 

Investigators Manual, PCI Study Guide and Flashcards are the

recommended materials 

Looking to Earn Your APP Certification? ASIS recommends the Complete 

Reference Set to study 

Click 

Here

FOR INFORMATION ABOUT SCHOLARSHIPS 
OFFERED BY ASIS INTERNATIONAL 
FOUNDATION

mailto:george.frandsen@bcbsfl.com
https://www.asisonline.org/get-involved/asis-foundation/foundation-scholarships-and-grants/
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PLACEMENT & CAREER SEARCH
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Company Contact Email Industry
Kuty & 

Associates

Krista @ 216.407.5864

Gary @ 937.239.4847

Industry 

Recruiter

DSI Security 

Services

Kathleen Morris

PHR, SHRM-CP

334.673.4311

Corporate 

Director, Human 

Resources

Click For ASIS Int’l Career Center

Want your info here?  See Sponsorships on page 24 for details

mailto:gary@kutyassociates
mailto:HumanResources@dsisecurity.com
mailto:krista@kutyassociates.com
https://careercenter.asisonline.org/jobs/
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16

Do you have an achievement or milestone that you’d like to share?  Contact 

Newsletter Editor, Val Scott, at vscott@dsisecurity.com

It’s not too late to renew your ASIS International Membership 

which automatically renews your Chapter Membership

CONGRATULATIONS, on your appointment to the North Florida 

Chapter Board as Women in Security Liaison – Carol Anne 

Chiamardas, Convergint Technologies

CONGRATULATIONS, on your appointment to the North Florida 

Chapter Board as Legislative Chair – John Walsh, Short Line 

Safety Institute

As we look for things to begin opening up and becoming more 

active as a chapter with in-person education and networking 

opportunities, we are actively seeking to fill some vacant board 

positions.  If your interests or experience lends itself to any of 

the following roles and want to know more, we want to here 

from you!

COUNCIL LIAISON

PLACEMENT CHAIR

PROGRAM CHAIR

mailto:vscott@dsisecurity.com
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ASIS INTERNATIONAL NEWS
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ASIS Unveils New Hybrid of Digital and 

In-Person Global Security Exchange 

(GSX)

GSX 2021 will feature daily global keynote and game-

changer presenters as well as concurrent education 

sessions focusing on the most pressing issues faced by 

the security profession. This integrated event will be 

hosted in-person at the Orange County Convention Center 

located in Orlando, Florida as well as online via the GSX 

event portal.

Click
HERE

https://www.gsx.org/?_ga=2.201417238.620002.1588264945-1621998565.1497408589
https://www.asisonline.org/publications--resources/news/press-releases/gsx-2021-update/
https://www.asisonline.org/publications--resources/news/press-releases/gsx-2021-update/
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ASIS INTERNATIONAL NEWS
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ASIS International and ASIS Foundation 
It’s Time to get serious about Awards, Grants and 

Scholarships

Submittals and/or Applications are due

April 15 and/or June 15

Click below for full details

Public-Private Partnership Grant

Chapter Community Service Award

Chapter Communications Award

Young Professional of the Year Award

Buckley Fund Scholarship

Academic Scholarships-ASIS Foundation

Certification Scholarships-ASIS Foundation

I.B. Hale Chapter of the Year Award

YP Global Security Exchange Experience

E.J. Criscuoli, Jr., CPP, Volunteer Leadership Award

Women In Security Global Community Karen Marquez Honors

IFPO-ASIS Foundation Certification Scholarships

Don Walker CSO Center Security Executive Award

Outstanding New/Revitalized Chapter Award

Click
HERE

https://www.gsx.org/?_ga=2.201417238.620002.1588264945-1621998565.1497408589
https://asisawards.smapply.io/prog/lst/
https://asisawards.smapply.io/prog/lst/
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FALLEN OFFICERS
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End of Watch: March 15, 2021

POLICE OFFICER KEVIN VALENCIA

Orlando Police Department

Cause of Death:  Gunfire

End of Watch: March 9, 2021

POLICE OFFICER JESSE MADSEN

Tampa Police Department

Cause of Death:  Vehicular Accident

End of Watch: February 21, 2021

POLICE OFFICER HORACIO DOMINGUEZ

Miccosukee Tribal Police Department

Cause of Death: Automobile Crash

Law Enforcement Officers - Florida

2021 
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FALLEN OFFICERS
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End of Watch: February 17, 2021

DEPUTY SHERIFF MICHAEL MAGLI

Pinellas County Sheriff’s Office

Cause of Death:  Vehicular Assault

End of Watch: February 2, 2021

SPECIAL AGENT LAURA ANN 

SCHWARTZENBERGER

Federal Bureau of Investigations

Cause of Death: Gunfire

End of Watch: February 2, 2021

SPECIAL AGENT DANIEL ALFIN

Federal Bureau of Investigations

Cause of Death:  Gunfire

End of Watch: February 1, 2021

CORRECTIONAL OFFICER JUAN LLANES

Miami-Dade County Department of Corrections

Cause of Death:  COVID-19

Law Enforcement Officers - Florida

2021
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FALLEN OFFICERS
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End of Watch: January 27, 2021

AUXILIARY SERGEANT LOUIS M LIVATINO

Jacksonville Sheriff’s Office

Cause of Death: COVID-19

End of Watch: January 19, 2021

DEPUTY SHERIFF JACINTO R NAVARRO, JR

Palm Beach County Sheriff’s Office

Cause of Death:  COVID-19

End of Watch: January 11, 2021

MASTER CORPORAL BRIAN ROY LAVIGNE

Hillsborough County Sheriff’s Office

Cause of Death:  Vehicular Assault

Law Enforcement Officers - Florida

2021
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CHAPTER SPONSORS
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Design & Engineering Consultants

Click 
any 

Logo for 
Website

Want your logo here?  See Sponsorships on page 

24 for details

https://www.dsisecurity.com/
https://www.hsjtech.com/
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SUPPORTING BUSINESS PARTNERS

Want your info here?  See Sponsorships on page 24 for details

Company Contact Email Industry
DSI Security 

Services

Val Scott

Regional Sales 

Manager

Physical Security 

& Integrated 

Technology

H. Stephen 

Jones & 

Associates, Inc.

Ryan Lee

Marketing & Business 

Development

Design and 

Engineering 

Consultants

MoXenial

Consulting, Inc.

Brenda Moxley, CPP

President & CEO

Global Security 

Consulting

Signal 88 Keith Jackson Mobile Patrol 

Services

mailto:vscott@dsisecurity.com
mailto:ryan_lee@hsjtech.com
mailto:brenda.moxley@moxenial.com
mailto:kjackson@signal88.com
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SPONSORSHIPS AVAILABLE
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Interested?  Contact Sponsorship Chair, Ryan Lee, at ryan_lee@hsjtech.com
Donations in support of Chapter efforts are also gratefully accepted

DESCRIPTION COST
BENEFITS

Featured Event Sponsorships
 Summer Social 

 Tour 

 Field Trip 

 WIS Event

 Emerging/YP Event

 Trade Show 

 Holiday Event

$1000+
 Recognition at event from Chair

 Logo recognition at the event

 Opportunity to introduce company – 5-10 minutes from podium

 Recognition in the newsletter and on website, 1 month

 Includes two event attendee registrations

 Tabletop greeting during networking before and after event

 Limit – based on type of event

Annual Chapter Sponsorships
 Members only

 Unlimited
$500

 Sponsorship Valid through December 2021

 Logo recognition at each event

 Literature provided at registration 2 times per sponsorship term

 Logo included in newsletter and on website with link to website 

 Contact person information included in newsletter and on website with 

link to Email

Chapter Meeting Sponsor
 Members only

 Limit 2 per meeting
$250  Recognition at event from Chair

 5 minutes to present during event

 Logo recognition at the event

 Literature on tables at in-person events

 Recognition in the newsletter and on website, 1 month

Chapter Supporting Business 

Partner
 Members only

 Unlimited

$50

 Sponsorship valid through December 2021

 Contact person information in the newsletter to include link to Email

 Contact person information on the website to include link to Email

Employment Resource Partner
 Unlimited $400

 Sponsorship valid through December 2021

 Contact information in the newsletter to include link to Email

 Contact information on the website to include link to Email

 Opportunity for public and private firms to spark interest from new hire 

candidates

mailto:ryan_lee@hsjtech.com
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2021 Region 4C Chapter Goals and Objectives
Membership

 Recruit at least one student to attend chapter meetings

 Seek sponsorship for students interested in joining ASIS

 Increase chapter membership by at least one member

 Encourage membership from all aspects of the Security community to include, 

Security, Law Enforcement, Intelligence, Military, Education, etc.

Diversity/Inclusion

 Provide support to chapter Women in Security committees and ensure a committee 

chair is appointed

 Ensure opportunities for chapter leadership are afforded to all members of various 

ethnic, racial, gender, religious backgrounds so chapter Boards will reflect the 

Security communities they serve

 Actively encourage, via the chapter’s Women in Security coordinator, female 

participation in chapter meetings and charitable events

Programs

 Request an ASIS Community member to attend and provide a presentation at one 

chapter meeting

 Establish a robust Young Professionals Program

 Provide significant information and quality presenters at chapter meetings regarding 

pertinent topics such as Workplace Violence to members and non-members

 Obtain sponsorship for meetings in support of meal funding, venues and/or financial 

contributions to the chapter treasury

 Based on member interest, establish study sessions for ASIS accreditations

Outreach

 Provide information to area students regarding the Security profession and the 

advantages of participating in ASIS

 Contact entry level security professionals to explain the advantages of membership in 

ASIS

 Develop opportunities for media exposure to promote chapter goals

 Seek public/private partnerships within the chapter’s area of responsibility

 Contribute to the chapter’s community by sponsoring events in conjunction with an 

area charity

 Consider a chapter donation to the ASIS Foundation should chapter funds be 

available
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BUSINESS PARTNER ETIQUETTE
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If you are a product or service provider, please be respectful of the membership and 

the intent of the ASIS organization as a whole.  It is to provide educational training 

and professional development for members and arming them with the most up-to-

date information concerning the challenges of today’s security environment.  It is 

also to provide members the opportunity to network and interact with colleagues 

and other security professionals in a local setting.  Adhering to a few simple 

guidelines will ensure that our members become engaged, participate regularly and 

will find value in what the chapter has to offer.

DO:

• Become involved with the chapter in a role that fits your background and 

experience

• Attend chapter events on a regular basis

• Network and build beneficial relationships within the chapter

• Treat others with respect

DON’T:

• Pass out business cards in an ad hoc manner. Only handout business cards 

when one is being mutually exchanged between you and another event 

attendee

• Send email blasts to the entire membership

• Use chapter events as a sales opportunity

• Share membership lists with non-members
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BOARD OFFICERS
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If you’re interested in serving on the North Florida Chapter 091 Board, 

Email us at jacksonvilleasis091@gmail.com

mailto:jacksonvilleasis091@gmail.com
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BOARD MEMBERS
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If you’re interested in serving on the North Florida Chapter 091 Board, Email us at 

jacksonvilleasis091@gmail.com

SECURITY LIAISON

Brendan Kamps, PSP

SPONSORSHIP CHAIR

Ryan Lee

FOUNDATION LIAISON

James Damiano, CPP

CERTIFICATION CHAIR

Amanda Vutsinas, CPP

NEWSLETTER EDITOR

Valerie (Val) Scott

CHAPTER PHOTOGRAPHER

Vacant

COUNCIL LIAISON

Vacant

LAW ENFORCEMENT LIAISONS

Michael Skoglund

Amanda Vutsinas, CPP

LEGISLATIVE CHAIR

John Walsh, CPP

MEMBERSHIP CHAIR

Mike Dunn

MENTORSHIP CHAIR

George Frandsen, CPP

SCHOLARSHIP CHAIR

George Frandsen, CPP

NOTIFICATION

Brooke Boote

MILITARY LIAISON CHAIR

Kareece St. George

PLACEMENT CHAIR

Vacant

PROGRAM CHAIR

Vacant

WEBMASTER

Ryan Lee

SOCIAL MEDIA

Brooke Boote

Kareece St. George

WOMEN IN SECURITY LIAISON

Carol Anne Chiamardas

EMERGING/YOUNG PROFESSIONALS 

Brendan Kamps, PSP

​FEDERAL LIAISON

Brenda Moxley

mailto:jacksonvilleasis091@gmail.com


CHAPTER DETAILS

Chartered 5/11/76

1100 Kings Rd. Box 43714 

Jacksonville, FL 32203 

Email: 

jacksonvilleasis091@gmail.com

Visit our Website

www.asisnorthflorida.com

Follow us on LinkedIn

Follow us on Facebook

CONTACT & FOLLOW US
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Serving Jacksonville, Gainesville, 
Tallahassee, St. Augustine and Surrounding 

Areas

mailto:jacksonvilleasis091@gmail.com
http://www.asisnorthflorida.com/
https://www.linkedin.com/company/asis-jacksonville-chapter/posts/?feedView=all&viewAsMember=true
https://www.facebook.com/asisjacksonvillechapter/?eid=ARBnnSSYV0iLZsr4Eqy_966DSPZb3SUOaHSTO271-9jHnjTRs1qO2GGMlKL24j-vMViji8SYLUZa6ekL

